
 
 
 
 
 
 
 
 

 
‘’I am delighted to have been appointed the Chair of the Patron Group. Over the next two 
years, we plan to deliver on our ambitious target of providing over 3,750 high quality 30-hour 
work experience opportunities across the UK to students from disadvantaged backgrounds.  

We will  continue to support signatories in the collation and benchmarking of socio-economic 
background data on applicants and hires, and work collaboratively to address regional 
disadvantage. Critically, we will work to engage more businesses in our efforts as only by 
working together to break down barriers to social mobility will we be able to bring about the 
fundamental change that is required.  

I would l ike to thank Sacha Romanovitch, CEO of Grant Thornton, for her fantastic leadership of 
Access Accountancy over the past few years.’’ 

                                        Rachel Hopcroft, Access Accountancy’s Patron Group Chair and KPMG Head of Corporate Affairs 

 

What’s on? Upcoming events 

5th of February 2018: Social mobility APPG, Parliament. 

This will be the second session of the group's new inquiry into the 'regional attainment gap'. 

Further information: http://www.socialmobilityappg.co.uk/next_meeting 

6th of March 2018: APPG on apprenticehsips, Parliament. 

This will be an Apprentice panel to celebrate National Apprenticeship Week.  

5th to 9th of March: National Apprenticeship Week 

National Apprenticeship Week (NAW 2018) will run from the 5th to the 9th of March 2018. 

During the week employers and apprentices will come together to celebrate the success of apprenticeships whilst 
encouraging even more people to choose apprenticeships as a pathway to a career. The theme for the #NAW2018 is 
‘apprenticeships work’. How are you planning to celebrate National Apprenticeship Week? 

Remember to use #AccessAccountancy on social media related to your social mobility programmes aimed at widening 
access to the profession. 

Social mobility news 

Recent social mobility publications and government news 

The Social Mobility Commission launched its annual State of the Nation report at the end of November 2017. The 
report emphasised the postcode lottery in existence in the UK today, with particular focus on and recommendations 
proposed to address regional disadvantage, skills gaps, and low-pay. 

December 2017 saw the launch of the government’s Careers Strategy and Social Mobility Action Plan. The Careers 
Strategy focussed on raising standards through plans which ‘prioritise the people and places that need it most’. The 
Department for Education’s first Social Mobility Action Plan, launched by the former Secretary of State at a Reform 
event hosted by KPMG, set out ambitions to l ink and improve journeys from school to work.  

Finally, the start of 2018 saw the Prime Minister reshuffle her cabinet. Damian Hinds MP took over from the Rt Hon 
Justine Greening MP as Secretary of State for Education, and Sam Gyimah MP replaced Jo Johnson MP as Minister for 
Higher Education. The Rt. Hon Anne Milton MP retained her role as Minister for Apprenticeships and Skills. 
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http://www.socialmobilityappg.co.uk/next_meeting
https://www.gov.uk/government/publications/state-of-the-nation-2017
https://www.gov.uk/government/publications/careers-strategy-making-the-most-of-everyones-skills-and-talents
https://www.gov.uk/government/publications/improving-social-mobility-through-education


The social mobility employer index – Have you signed up? 

The social mobility employer index is an important benchmarking tool. It ranks Britain’s employers on the actions they 
are taking to ensure they are open to accessing and progressing talent from all backgrounds, and it showcases 
progress towards improving social mobility.  

The first Index launched in 2017 and had submissions from 98 organisations across 17 different sectors, representing 
just under a million employees. A l ist of the top 50 organisations, of those taking the most action to improve social 
mobility, was published in the Times.  

All  organisations are entitled to remain anonymous, receiving feedback on their performance without being named, 
and any organisation finishing outside of the top 50 is not published. The Index is free to enter, and each employer 
receives an individual feedback report highlighting areas where they performed well and where improvements can be 
made. Annual submissions to the Index will therefore enable employers to make tangible progress towards their social 
mobility goals.  

The 2018 Index and accompanying employee survey are now open, and the deadline for submissions is the 12th April 
2018. For more information, please click here or contact employerindex@socialmobility.org.uk. 

http://www.socialmobility.org.uk/wp-content/uploads/2017/06/Top-50-.pdf
http://www.socialmobility.org.uk/index/
mailto:employerindex@socialmobility.org.uk

